


Background 

By complaint dated Jqly 20, 2018, Petitioner sought termination of Respondent, alleging that 

Respondent did violate certain General Orders and that such action is in violation of Rules and 

Regulations of the Department of Corrections and the Cook County Sheriffs Merit Board. 

After the case was continued from time to time, and discovery completed, it was called for a 

formal hearing on February 9, 2021. At the hearing, court reporter being present,.all witnesses 

sworn under oath, testimony was taken from witnesses called by the Sheriff as well as testimony 

from the Respondent and witnesses called on her behalf. Documents were introduced by 

Petitioner and Respondent and received into evidence. The Petitioner and Respondent made 

closing arguments addressing the issues in the hearing. 

Issues Presented: 

The Respondent was charged with violations of the Rules and Regulations of the Cook County 

Sheriffs Police, more specifically: 

Department, specifically: 

COOK COUNTY SHERIFF'S POLICE DEPARTMENT, ROC 00-01-A.6, in its entirety, 
. including but not limited to, the following subparts: 

VI. Complaints Against Department Members 

Arrestilletention of Department Personnel 

6.4 Any member who is arrested/detained or questioned for 

any suspected criminal matter, including serious traffic 

offenses will immediately notify their Commanding 

Officer/Supervisor .  They will also make other 

notifications through the chain of command in 

accordance with current Department General Orders. 

COOK COUNTY SHERIFF'S POLICE DEPARTMENT, ROC 00-01-A.13, in its entirety, 
including but not limited to, the following subparts: 



XIII. Personal Conduct 

Standard of Conduct 

13.1 Members will conduct themselves on or off-duty in such 

a manner as to reflect favorably on the Department. 

Members. will not engage in conduct which discredits 

the integrity of the Department or its employees or 

which impairs the operation of the Department. 

COOK COUNTY SHERIFF'S POLICE DEPARTMENT, ROC 00-01-A.16, in its entirety, 
including but not limited to, the following subparts: 

XVI. Violations and Disciplinary Action 

Summary of Actions Subject to Discipline 

16.14 Conduct unbecoming a member of the Department. 

16.22 Any other act or omission contrary to good order and 

discipline of the Department. 

COOK COUNTY SHERIFF'S POLICE DEPARTMENT, Policy #321 in its entirety, 
including but not limited to, the following subparts: 

CONDUCT 

321.1 PURPOSE AND SCOPE 



This policy establishes standards of conduct that are consistent with 

the values and mission of the Cook County SherifPs Office (CCSO) 

and are expected of its members. This policy applies to all CCSO 

members. 

321.2 POLICY 

Members of the SherifPs Office shall conduct themselves in a 

professional and ethical manner both on- and off-duty. The standards 

contained in this policy are not intended to be an exhaustive list of 

requirements and prohibitions, but they do identify many of the 

important matters concerning member conduct. Every member is 

also subject to the provisions contained throughout this policy and 

applicable written directives, as well as any additional guidance on 

conduct that may be disseminated by the CCSO or the member's 

supervisors. 

321.3 COMPLIANCE WITH ALL LAWS, ORDINANCES AND 

REGULATIONS 

Members shall respect and protect the civil and legal rights of all 

individuals; uphold the constitutions of the United States and the 

State oflllinois; obey all applicable federal, state and local laws; 

comply with court decisions and orders of courts having jurisdiction; 

and comply with lawful rules, written or verbal orders, SEAM 



articles, policies and proc�dures issued by the CCSO or any 

supervisor. 

321.4 CONDUCT POLICY 

The continued employment or retention of every SherifPs Office 

member shall be based on conduct that reasonably conforms to the 

guidelines set forth herein. Failure of any member to meet the 

guidelines set forth in this policy, whether on- or off-duty, may be 

cause for disciplinary action, up to and including termination. 

A member's off-duty conduct shall be governed by this policy to the 

extent that it is related to any act that may affect or arise from the 

member's ability to perform official duties, or to the extent that it 

may be indicative of unfitness for his/her position, 

321.5 CONDUCT WHICH MAY RESULT IN DISCIPLINE 

. '.fhe following list of causes for disciplinary action co�stitutes a 

• portion of the CCSO disciplinary standards. This list is not intended 

to cover every possible type of misconduct and does not preclude the 

recommendation of disciplinary action or inaction that is detrimental 

to efficient service. Conduct which may result in discipline includes 

but is not limited to the following: 

321.5.2 CONDUCT 



(t) Failure to report activities on his/her own part or the 

part of any other member where such activities may 

result in criminal prosecution or discipline under this 

policy. 

(g) Failure to report as soon as practicable to the respective 

department head or the authorized designee via the 

chain of command any activities that have resulted in 

official contact by any other law enforcement agency, 

investigative body or charging authority. 

(r) If a member is arrest, indicted, or convicted of a felony 

or misdemeanor, he/she shall: 

1. Make verbal notification as soon as practicable 

via telephone to the Cook County 

Communications Center at (847) 294-4731; and 

2. Submit a written report as soon as practicable 

upon return to work, or within 48 hours if off 

work, via the chain of command to the respective 

department head or the authorized designee, and 

to the Office of Professional Review (OPR); and 

3. The report shall specify the facts forming the 

basis for the arrest, indictment or conviction, 

and outline the specifics of the case. 



321.5.5 PERFORMANCE 

(z) Any knowing or negligent violation of the provisions of 

policy, operating procedures or other written directive 

of an authorized supervisor. 

1. Members are responsible for reading and 

becoming familiar with the contents of 

applicable policies and procedures and are 

responsible for compliance with the content 

contained herein. 

(ab) Criminal, dishonest, infamous or disgraceful conduct 

adversely affecting the employee/employer relationship 

(including applicable members) whether on- or off

duty. 

(ap) Any misdemeanor or felony violation. 

(aq) Any other on- or off-duty conduct which a member 

knows or reasonably should know is unbecoming a 

member of the CCSO; which is contrary to good order, 

efficiency or morale; or which tends to reflect 

unfavorably upon the CCSO or its members. 

(as) Failure to maintain required and current licenses (e.g., 

driver's license) and certifications (e.g., first aid). 



COOK COUNTY SHERIFF'S POLICE DEPARTMENT, Policy #1005 in its entirety, 
including but not limited to, the following subparts: 

REPORTING OF EMPLOYEE CONVICTIONS 

1005.1 PURPOSE AND SCOPE 

Convictions of certain offenses may restrict or prohibit a 

member's ability to properly perform official duties; therefore, 

all members shall be required to promptly notify the 

Department of any past and current criminal convictions. 

1005.3 OTHER CRIMINAL CONVICTIONS 

Any person convicted of a felony is prohibited from being a 

peace officer in the State of Illinois (50 ILCS 705/6.1 ). Any 

person who has been convicted of a felony is prohibited from 

possessing a firearm (720 ILCS 5/24-1.1). This prohibition 

applies regardless of whether the guHt was established by way 

of a verdict, guilty plea or nolo contendere plea. 

Convictions of certain state or federal violations, including 

other provisions, such as probation or conditions of bail may 

place restrictions on a member's ability to fully perform the 

job or restrict possessing firearms (720 ILCS 550/10; 725 

ILCS 5/ll 0-10). 



Moreover, while legal restrictions may or may not be imposed 

by statute or by the court upon conviction of any criminal 

offense, criminal conduct by members of this department may 

be inherently in conflict with law enforcement duties and the 

public trust. 

1005A REPORTING PROCEDURE 

• Any member of this department or any retired officer with an 

identification card issued by the Department shall promptly 

notify his/her supervisor ( or the Chief of Police in the case of a 

retired officer) in writing of any past or current criminal arrest 

or conviction, regardless of whether or not the matter is 

currently on appeal and regardless of the penalty or sentence, 

if any. 

Any member and any retired officer with an identification 

card issued by the Department shall further promptly notify 

. .. his/her immediate supervisor (or the Chief of Police in the case 

of a retired officer) in writing if the member or retiree becomes 

the subject of a domestic violence restraining order or similar 

court order. 

Any member whose criminal conviction unduly restricts or 

prohibits that member from fully and properly performing 

his/her duties may be disciplined including, but not limited to, 



being placed on administrative leave, reassignment and/or 

termination. 

Any member failing to provide.prompt written notice pursuant 

. to this policy shall be subject to discipline. 

60. Furthermore, the RESPONDENT's actions violated the Rules and Regulations of the 

Cook County Sheriff's Merit Board, specifically: 

COOK COUNTY SHERIFF'S DEPARTMENT MERIT BOARD RULES AND 
REGULATIONS, in its entirety, including but not limited to, the following subparts: 

Article X, Paragraph B 

No Police Officer, Police Sergeant, Police Lieutenant of the Cook County Sheriffs 

Police Department, Correctional Officer, Correctional Sergeant, Correctional 

Lieutenant, Correctional Captain of the Cook County Department of Corrections or 

Deputy Sheriff, Deputy Sergeant, Deputy Lieutenant of the Cook County Sherifrs 

Court Services Departn;ient will: 

1. Violate any Law or Statute of any State or of the United States of America. 

3. Violate any of the Sherifrs Executive Orders, General Orders, Special 

Orders, Directives or Rules and Regulations of the Cook County 

Sheriffs Department or Cook County Sherifrs Merit Board Rules 

and Regulations. 





was revoke in 2016. (R. 93, 95, 97, 98). Respondent admitted that from the date he learned his 
FOID card revocation on October 28, 2016, until November 2, 2016, he kept his firearms and did 

. not transfer them pursuant to state law. (R. 122). Respondenttestified that he knew he was 
required by Illinois law to turn in his firearm within 48 hours after learning of his FOID 
revocation. (R. 121 ). 

On cross examination, Respondent's counsel noted that the Sheriff did not cite the Respondent 
with a DUI and he let him leave the scene after the field sobriety test. (Tr. 86). Counsel also 
noted that Respondent was never handcuffed, read his rights, was not asked to go to the station, 
fingerprint, or placed in the police car. (Tr. 88-89). Respondent testified that he first became 
aware that there was an outstanding legal issue regarding the citations in South Carolina when he 
went to purchase a firearm on November 2, 2016. (TL 94, 99). Respondent's FOID Card was 
revoked for five to six days, he corrected the outstanding legal issues in South Carolina by 
calling the circuit court in South Carolina. (Tr. 97, 105). 

Conclusions of Law 

Based on the evidence presented and after assessing the credibility of the witnesses and the 
weight to be given the evidence in the record, The Board finds that Respondent violate did 
violate Cook County Sheriff's Police Department, ROC 00,01-A.6: VI. 6.4; Cook County 
Sheriff's Police Department Policy 321.5.2(f), (g) and (r); and Cook County Sheriff's Department 
Merit Board Rules and Regulations Article X, Paragraph B. 

In considering appropriate discipline of the Respondent, The Merit Board acknowledges that the 
Circuit Court had previously reversed the Board's finding that the Respondent had violated 
Sheriffs Department policy 321.5.2(h), and the Board has not considered that charge in any way 
its consideration of a new disciplinary sanction of the Respondent. 

Wherefore, based on the foregoing, it is hereby ordered that the Respondent Rikki Johnson be 
suspended for sixty (60) days effective July 20, 2018. 



JOHN J, DALICANDR01 Chairman 

BYRON BRAZIER1 Vice•Chairman 

VINCENT T. WINTERS1 Secretary 

KIMBERLY PATE GODDEN1 Board Member 

TERRENCE J. WALSH, Board Member 

MAR� M. KAIDEN, Board Member 

WADE INGRAM SR. Board Member 

JAMES J. SE}(.TON. Board Member 

ROBERT F. HOGAN. Hearing Officer 

DOCKET NO. 2119 
POLICE OFFICER 
RIKKI D. JOHNSON 
STAR#442 

COOK COUNTY 

Telephone: 312-603-0170 

Fax: 312-603-9865 

Email: Sheriff.MeritBoard@ccsheriff.org 

• SHERIFF'S MERIT BOARD 

69 West Washington - Suite 1 1 00 

Chicago, IL 60602 

This Remand Decision is adopted and entered by a majority of the Members of the Merit Board: 

Voted Yes: 

Jolm J. Dalicandro, Byron Brazie�, Vincent T. Winters, Kimberly Pate Godden, Terrence J. Walsh, 
Marla M. Kaiden, Wade Ingram Sr. and James J. Sexton 

Voted No: None 

Not Present: None 

DISSENT 

The following Members of the Merit Board dissent from the Findings and Decision of the majority of 
the Board. 

[NONE] 

DATED AT COUNTY OF COOK, STATE OF ILLINOIS, THIS 12th DAY OF OCTOBER, 2023. 





 

             

                

             

                  

                

                

             

            

      

  

               

     

  

             

     

     

    

         

       

      

      

       

      



             

     

   

   

          

         

        

         

       

             

     

     

      

        

           

    

              

    

 

    



          

           

            

 

  

          

         

             

          

        

          

          

           

 

       

 

            

          

           

          

          

          

 



   

         

           

           

           

         

            

               

            

        

       

          

           

            

         

          

       

  



           

         

        

 

           

        

         

        

     

           

          

        

    

            

    

        

      

      

         

          

         



       

        

         

       

       

  

 

          

       

    

       

      

      

      

  

       

     

     

      

         

        

          



        

       

         

       

              

    

    

    

         

        

         

        

    

           

           

           

        

          

         

        

          



          

          

  

          

           

         

          

  

   

           

         

             

            

            

        

           

         

              

            

       

         

          



          

     

           

      

              

    

            

        

    

             

        

             

           

                

           

          

         

  





                  

                 

                   

   

                

                   

                 

                  

                 

                  

                  

   

                 

                 

             

              

               

         






